
RepeatMD
Department: Engineering
Role: Mobile Engineer
Type: Full-time
Location: Remote (US-based)

RepeatMD is looking for an experienced mobile engineer to join our rapidly-growing team,
helping us scale and build the platform that is growing revenue for aesthetics practices across
the United States and beyond.

TL;DR
We’re looking for mobile engineers with:

● At least 4 years experience in building cross-platform mobile applications integrated
with RESTful backends, ideally with Flutter experience

● Start-up or small team experience in a rapidly growing or changing company with the
ability to be quick, flexible, scrappy, and pragmatic about the tech we’re building

● A strong degree of autonomy, curiosity, humility, and respect for the team

The company
RepeatMD is a rapidly-scaling start-up that has achieved impressive bootstrapped growth over
the last few years. We’re building the platform that is powering medspas with powerful loyalty
and marketplace technology that is generating unrealized revenue for our clients.

In service of our clients, our Technology team is building the future of our platform with a new
flagship mobile application that will drive business for our clients’ practices.

The team
You will work on a cross-functional team alongside other mobile engineers, backend engineers,
frontend engineers, designers, and product managers to spearhead the development of our
new mobile application, reporting to engineering leadership that supports the team with
technical guidance and cross-functional leadership and that supports you, individually, with
career mentorship and development. We operate on 2-week sprints in an Agile-like way.



Technologies we use
● .NET REST-like APIs for the backend
● ReactJS and TypeScript single-page applications
● Flutter/Dart for cross-platform iOS and Android mobile development
● Heroku and AWS for cloud hosting
● GitHub
● Various third-party integrations with Stripe, Twilio, SendGrid, and others

Requirements

You’re driven by teamwork, respect, trust, growth, and humility.
We are looking for open minds to join and help build a team that will only succeed if we
nurture deep trust and respect across the team. Heroes aren’t the answer to our business
challenges; humility, trust, teamwork, and recognition that no single person has all the
answers are what will keep us on the path to success. Being open, honest, and respectfully
direct are core traits that are necessary for our team to be the strongest and most successful it
can be.

You know how to build a cross-platform mobile app.
You have several (minimum: 4) years of professional team-based engineering experience and
have built widely-used cross-platform mobile applications with modern frameworks. You may
have experience with Flutter (huge bonus, if so), but we’re open to other similar technologies.
You do, however, have experience with and an appreciation for building simple, scalable, and
usable code and componentized mobile apps that are easy to expand, and you have depth in
practical experience. You can discuss design systems, technical design patterns, and are
pragmatic and experienced enough to identify and avoid the pitfalls inherent in mobile app
development. You also recognize that writing code is the baseline for engineers, and being able
to appreciate and think through business and product challenges and provide your expert
engineering guidance to drive solutions is where you will bring your full value to the team.

You’re scrappy.
We expect you to be ready for the fast-paced nature of an early start-up company and the
needs we have of quickly building and deploying software. This is an environment where we
need to optimize our speed and balance it with an eye towards the mid to long term.
Practically, that means things like:



● We will architect quickly and in a way that allows us to move quickly now while not
backing us into a difficult-to-escape corner later.

● We won’t prioritize things like high code coverage now, but will write code that is easily
testable in the future.

● We will question every process and thing we do if it’s slowing us down and not adding
value to the team or mission.

● We won’t chase shiny technology; we’ll use technologies and tools that enable us to
simplify our environment and move faster, while keeping us as open as possible to
future possibilities.

You’re autonomous - and curious.
We will expect you to hit the ground running upon joining. We’re looking for experience that
will enable you to move quickly without your hand needing to be held. We place deep trust in
our team members to be curious, to reach out to others to get guidance and ask questions, and
to move quickly, while considering the impact each individual’s actions have on the rest of the
team. You will be no exception to those expectations. Your curiosity will also drive a
solutions-oriented mindset expected of everyone on the team:

● Is another team in the company asking you for things you think we shouldn’t be
responsible for? Seek to understand why you’re being asked and what solutions we
could offer to reduce dependencies and improve operations.

● Faced with a product request that is incredibly challenging to fulfill? Seek to understand
the intent, share your concerns, and offer solutions to your concerns to keep the product
and company moving forward quickly.

Interviewing
We know how wild the market is right now and how important it is to respect your time and
move quickly. Our interview process will follow the following framework (with any changes
communicated to you in advance):

1. Initial 60 minute call with our CTO and/or team Director of Engineering
a. Focus of topics will be:

i. Introductions to company and culture
ii. Mutual team and organizational fit
iii. High-level technical topics (no whiteboard or coding, no trick questions)
iv. Next steps



2. A 90-120 minute block of calls with additional members of the team (with team
members potentially coming from our Engineering, Product Management, and executive
teams)

a. Focus of topics will range from the following:
i. Deeper technical topics (again, no trick questions or whiteboarding)
ii. Organizational fit
iii. Product and Engineering collaboration
iv. Product thinking

3. A final 30-60 minute call with our CTO and/or team Director of Engineering to discuss
offer details, if you are to be offered a position.

a. Focus of topics will be:
i. Offer details
ii. Logistics (start date, notice, etc.)
iii. And any other general topics to help you make up your mind

We endeavor to keep this process timeboxed to a maximum of 2 calendar weeks, from first to
final contact.

At any point between these steps, the decision may be made that you are not an appropriate
candidate for the team. You will be kept informed of all decisions to move you forward in the
process or not.

Your first 90 days
We are a rapidly growing company and it is incredibly important that we ensure that you and
RepeatMD are a mutual fit. In your first two weeks of employment, you will work with your
manager to set challenging but achievable goals for the 30, 60, and 90 days after those goals
are set. You will discuss your progress towards those goals with your manager regularly
throughout those 90 days, and if the goals are not achieved by the end of those 90 days, we
will go our separate ways. Any separation will not come as a surprise, as you will be working
very closely with your manager to do everything possible to ensure you successfully achieve
your goals and communicate clearly about your progress towards doing so.


